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Muhammad Arshad
Chief Executive Officer

NN International has been providing the best manpower export services
since 1989. Expertise in recruitment for international employers by sending
local manpower to a list of countries i.e. Malaysia, Eastern Europe and GCC
countries such as Kuwait, Qatar, UAE, Saudi Arabia Oman, Bahrain and

Muscat

Mastering in the field of recruitment of over 25,000 employees which
includes skilled, semi-skilled and unskilled/general labour in the fields of
Civil, Mechanical, Electrical and General category.

We also run NN International Trade testing center to ensure guality and
dependable skill development of local workforce, we have our own set-up of
classrooms for theoretical and fully equipped lab for practical training along
with linguistic skills. To facilitate our employers’ needs and requirements we
also have fully functional Medical Labs for health tests, ticketing and visa
department to manage all travelling arrangements

NN International greatly contributes to the foreign remittances from over-
seas Pakistanis making us proud to be able to add value in our client com
pany projects and also creating jobs for local talent



Overview:

NN international is one of the lead-
Ing recruitment agencies dedicat-
ed to connecting businesses with
top-tier talent. With a commitment
to excellence, we specialize in
identifying and attracting skilled
professionals across various
iIndustries. Our mission is to
streamline the hiring process for
our clients while providing unparal-
leled career opportunities for our
candidates. We have been operat-
ing for well over a decade in the
middle-east helping clients in the
region connect with top tier talent
in skilled and unskilled profes-
sions. Registered in 2016 and
approved by Ministry of External
Affairs, Government of Pakistan
under the registration
OP&HRD/3856/RWP2016.
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At NN International, we uphold a set of core values that guide our actions and decisions.

Vision: Mission:

Our company vision here at NN Interna- NN International’s stated mission is to
tional is to become an internationally provide quality solutions to our client’s
trusted enterprise making sure that manpower specifications and also
our clients are provided with nothing garner trust from clients to further

but the best strengthen our position as a trusted

partner in this market.



Integrity:
We operate with the highest level of honesty, transparency, and ethical standards, fostering trust with both
clients and candidates.

Quality and Excellence: |
We strive for excellence in every aspect of our services, from candidate sourcing and screening to'client satis-
faction, ensuring that we consistently deliver exceptional results.

Partnership: |
We view our relationships with clients and candidates as true partnerships. By understanding their mﬂue_
needs and goals, we can tailor our servicesto provide personalized solutions.
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Innovation:

We embrace innovation in recruitment pfocesses and technologies, tayi Mindustry trends to deliv- -fr b _

er cutting-edge solutions that " e evolving needs of our clients.

Team Collaboration: N "

Our Diverse and skilled team works collaboratwel
hensive and insightful solutions.

Client-Centric Approach:
Our clients are at the heart of everything we do. \
personalized and effective recruitment experience




Medical test and inocu-
lation: Changing
climate and geographi-
cal conditions around
the world demand for

Interviews & Tests:
We short list the appli-
cants and issue calls
for interviews and
trade tests. We carry-

Permission from
Proctor: On receipt
of your requirement,
we seek permission
from Protector of

< : out trade tests at our constant health
Emigrants to avoid own trade test centers vigilance. We carryout
every possible in which are fully strict medical checkup
discrepancy. equipped with latest at laboratories, hospi-
machinery and the tals and medical

relevant accessories. If
our Principals desire
we include them or
their representatives in
the interview panel.
The trade tests are
conducted under the
invigilation of technical
expertise.

centers approved by
the concerned country.
After clearance, inocula-
tion is carried out.
These preventive mea-
sures ensure maxi-
mum health and safety
assurance by our man-
power bureau.



akstvation & Ticketing:

Registration: The regisiration
of the selected personnel with
the Protector of Emigrants s
our responsibility. Our staff
and representatives work
dedicatedly with a spirit of
national service and they are
our pride assets.

We are always ready to assist and co-operate. We are at the service of our countrymen. If through any
un-forgiven circumstances of the recruitment is deported, turns defaulter or is engaged in any controversy
with our Principals, we never isolate or desert them at any cost. It is by all means a part of our job and duty
to see that they receive maximum relief/help and we do our best to compensate them.

Services:

The services we provide here at NN to our clients are at the highest level of professionalism. We advertise
to find the suitable candidates to meet the requirements of our clients. The CVs are collected and sorted
out by our seasoned experts, our talented work staff insures that to the moment the demand letter arrives
from our clients till the completion of the candidate selection that both clients and candidates have total
communication and we efficiently finalize and carry out all the required workload in record time.




Requisitions:

Power of Attorney:

We need Power of Attorney as per printed specimen,
from the employer appointing us as their Recruiting
Agent in Pakistan to carry our emigration formalities,
endorsement of visa from the relevant Consulate,
and clearing from Protector of Emigrants, Govt. of
Pakistan. This document should be attested by the
Ministry of Foreign Affairs/Chamber of Commerce
Embassy of Pakistan of the concerned country.

Demand Letter:

We also need Demand Letter, for the recruitment of
required personnel giving their jobs description,
number of personnel to be recruited and Terms &
Conditions of employment, as per specimen.

Letter to Consulate:

This letter should be addressed to the respective
Consulate, duly attested by the ministry of foreign
affairs of the concerned country.

Visa Slip in original or photocopy or E-Number of
visa. Photocopy of Company Commercial Registra-
tion CR/& Identity Card of the Employer for Saudi
Arabia only)




Skill evaluation & Training:
We insure that our candidates are fully evaluated in all aspects as per the requirements set by the employer and we train
them in those certain fields before they are cleared by us.

Manpower Export Consultancy:

From Client engagement till post placement support we make sure that our clients and cur candidates are fully given consul-
tation so that confidence is insured in both parties giving them adequate information on salaries, jobs, and other such que-
ries so both parties can make informed decisions,

Recruitment/Manpower Resourcing:
We make use of our pre-established databases and previously worked with candidates and also use of advertisement to
drive our resourcing to the required count set by our clients.

Talent Acquisition: :
We employ advanced sourcing strategies to identify and attract top talent for our clients, ensuring a thorough and efficient
recruitment process.

Screening and Assessment:
Our rigorous screening and assessment processes guarantee that candidates not only meet the technical requirements but
also align with the culture and values of our clients.

Placement Services: |
We facilitate seamless placements, ensuring that candidates are matched with roles where they can thrive and contribute
effectively to their new teams.

Permanent Staffing:
Matching skilled professionals with permanent positions that align with theirexpertise and career goals.

Temporary Staffing: |

Offering flexible staffing solutions 1o meet short-term business needs. Whatever varied your needs, we have honor to offer
you-our services to select the required manpower according to the required standards. We have the scope of processing and
dispatching more than five hundred persons including engineers; Paramedical Staff, technical and non-technical candidates
at once.



Manpower Supply:

We supply manpower from Southern Asian nations which include the likes ofiPakistan, Bangladesh, The
countries we cater to are Japan, Canada, Malaysia, Azerbaijan, Saudi Arabia, UAE, Bahrain, Qatar, Roma-

nia ete.

BLUE COLOR MANPOWER

SPECIALIZES IN

Why Choose Us?

NN international has been partnering with other corporations; the likes of RBS and DW group, with whom we
have been handling clients and manpower for over a decade which allows us to have a proven track record in
our operations with satisfaction coming from our clients. Our dedicated teams of experienced recruiters are
fully committed to understanding your unique needs and delivering tailored solutions.

And with a network of professionals and candidates in regions we operate in; such as all GCC countries,
Japan, Malaysia, Eastern Europe, Canada and Schengen countries we have the capability to serve clients and
fulfill positions in efficient time and manner by sourcing manpower from South-ern Asian countries be it in
fields of blue collar or white collar wark.



Partner
Agencies:

NN International has partnered with other leading partner agencies which include the likes of RBS and
DWgroup and this collaboration has ventured all parties towards a succession of posting 4890 employ-

ees with around 50+ employers over the course of the decade. The listed procedure is how we have
managed to achieve this stature:

Expanded Candidate Pool: By aligning our strengths, we can tap into a wider talent pool, ensuring that
our clients have access to the best-fit candidates for their needs.

Industry Insights: Our agencies can share valuable insights into industry trends, salary benchmarks, and
market demand. This exchange of knowledge can significantly enhance our ability to serve our clients
effectively.

Complementary Services: Our specialized areas of focus complement each other, allowing us to offer a
comprehensive suite of services that address every aspect of workforce management.Joint Marketing
Opportunities: Collaborative marketing efforts can increase our agencies' visibility and attract more
clients seeking holistic workforce solutions.

Efficiency and Expertise: With our combined strengths, we can streamline the recruitment process, deliv-
er faster results, and provide expert guidance throughout the entire candidate placement jour-
ney.NAVTTC explanation in recruitment procedure
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Overseas Employment Promoters
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OUR CLIENTS WITH JOINT VENTURE FOR EMPLOYMENT
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Contact Address

Head Office Pakistan

Mr. Muhammad Arshad
Address: 30-B, Satellite Town, Main Murree
Road, Rawalpindi, Pakistan

Telephone / Whatsapp: 92 333 3337893
+92 51 4572030

Email info@nninternational.co
nnioeppak@gmail.com
Website www.nninternational.co

Canada Branch Office

Navid Ahmed Sheikh

Address: 5698 A, Victoria Avenue,
Montreal Quebec H3W 2P8, Canada
Telephone / Whatsapp: +1 (514) 967-5083
Email: info@yvictoriaprint.ca

UAE Branch Office

Mr. Muhammad Rashid

Email: info@rbsgoc.com
Telephone / Whatsapp: +971 508 789 107

Saudi Arabia Branch Office

Dr. Ishfag Ahmed
Address: Ali Bin Abi Talib Street, Malaz,

Riyadh

Telephone/ Whatsapp: +966 5448 03127

0551 224 679

Email: Doctordbbc@gmail.com
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Head Office:
30-B, Satellite Town, Main Muree Road,
Rawalpindi Pakistan

(© +92 333 3337893

‘. +92 51 4572030

nnioeppak@gmail.com
info@nninternational.co

Gﬂf linkedin@nnioeppak

@ www.nninternational.co
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